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1 Module content  
Course MA in InterCultural Management (ICM) - 1st year 

University, Faculty University of Burgundy, Languages and Communication 
Faculty 

Module title An introduction to African culture and management  

Lecturer Karolina Ehretsmann 

Objectives This course will focus on bringing about awareness of 
Africa’s cultural complexity as well as an understanding 
of the role culture plays in business and management 
methods. The underlay of African cultural values will be 
explored relating to concepts such as communication, 
time, relationship to hierarchy…. 
This is an interactive course, where work of researchers 
and authors in cross-cultural management will be shared, 
in addition to activities and case studies. 

Number of hours 3 

Semester First 

Number of students Around 30 

 

2 Evaluation 
Evaluation methods Continuous assessment 

Weighting  

Examination types  

 

3 Teaching methods 
Pedagogy Lecture,  

Teaching activities Lecture, activities, discussions, case study 
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4 Program 
1. Overview of Africa and its complexity 

2. Common cultural heritage of management 

3. Different levels of cultural analysis 

4. Main Principles of African Management: identity & relationship building, 
time management, leadership & status, communication styles & 
organisational behaviour 
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