
  

  

 
 

Course Syllabus: MA in InterCultural Management (ICM) 
 

1 Module content  
Course MA in InterCultural Management (ICM) - 1st year 

University, Faculty University of Burgundy Europe, Languages and 
Communication Faculty 

Module title Culture and Area Studies 

Lecturers Margueritta Abou Hanna, Maija Hirvonen, Sandeep 
Bakshi, Will Noonan 

Objectives These seminars are designed to give students insights 
about geographical areas united by cultural bonds 
beyond national borders. The focus is notably put on 
professional cultures to provide basic notions about how 
to live and work in those areas, or conduct business with 
organisations based there. The seminars also aim to 
problematise national identities and stereotypes and to 
establish a deeper, more critical understanding of 
cultures and identities.  

Number of hours 6h (2x3h) each semester 

Semester 1 & 2 

Number of students Around 15 

 

2 Evaluation 
Evaluation methods Validation based on attendance and active participation 

Weighting 100% 

Examination types Not applicable 



  

  

3 Teaching methods 

Pedagogy Seminar based on readings and discussion 

Teaching activities Presentations, group work, case studies, interactive 
activities, etc.  

4 Outline of classes 

Semester 1 
 
Middle East (Margueritta Abou Hanna) & Nordic countries (Maija Hirvonen) 
 
Semester 2 
 
India/Pakistan/Bangladesh (Sandeep Bakshi) & Australasia (Will Noonan) 

5 References 

Middle East 

Kabasakal H & Dastmalchian A, (2001), Introduction to the special issue on 

leadership and culture in the middle east, Applied psychology: an international 

review, 2001, 50 (4), 479 – 488.  

Khoury P, Kostiner P, (1990), Tribes and state formation in the ME; University of 

California press  

Najm A. Najm. Arab Culture Dimensions in the International and Arab Models. 

American Journal of Business, Economics and Management. Vol. 3, No. 6, 2015, pp. 

423-431.  

Robertson C J, Al-Khatib J A, Al-Habib M & Lanoue D, (2001), Beliefs about work in 

the middle east and the convergence versus divergence of values, Journal of World 

Business, 36(3), 223–244.  

Yahiaoui D, Nakhle SF, Farndale (2021) E. Culture and performance appraisal in 

multinational enterprises: Implementing French headquarters' practices in Middle 

East and North Africa subsidiaries. Hum Resour Manage, 1–15 

 



  

  

 

Nordic countries 
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South Asia 
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